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(ERAEES) (1948)
Universal Declaration of Human Rights (UDHR)

(~EENFEBUSHERNBIFR %) (1966)
International Covenant of Civil and Political Rights (ICCPR)

(A~ 18 ~ XMERIERIBIFRA4Y) (1966)
International Covenant of Economic, Social and Cultural Rights (ICESCR)

COERREIE L — NIRRT ) (1979)
Convention on the Elimination of All Forms of Discrimination against
Women (CEDAW)

(Bia B == AR AAT) (2008)
Convention on the Rights of Persons with Disabilities (CRPD)

CEBR—TUE B E AR BEE AL ) (1969)
International Convention on the Elimination of All Forms of Racial
Discrimination (ICERD)
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(AERZ=IRAID (1991)
Hong Kong Bill of Rights Ordinance (BORO)

(EXE) (1997)

Basic Law

(MRS AR R BI ) (1996)

Sex Discrimination Ordinance (SDO)

(== AR RA) (1996)
Disability Discrimination Ordinance (DDO)

(X EERA UL RIRB]) (1997)

Family Status Discrimination Ordinance (FSDO)

(FER I AR R BI) (2009)

Race Discrimination Ordinance (RDO)
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Disability

Sex Discrimination ...
Discrimination

o Al sex o
. [EE Pregnancy

o WBUAARIIT Marital

Status
- ERIBEEEL

Breastfeeding (new)

iz Disability
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Family Status
Discrimination
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Race

Discrimination

T8 & Race

FE
Tz

<

& Colour
2 Descent
& National

Origin

A
#

18 Ethnic Origin

= R IERA

T Imputed Race

(new)
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(Vicarious Liability)
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(Liability of persons engaging
iInterns and volunteers)
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